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Week of December 25, 1989 


APPRENTICESHIPS CHANGING FROM WHITE MALE DOMAIN 


WASHINGTON, D.C.--Historically, apprenticeships existed 
mainly in the construction and manufacturing trades and was 
almost exclusively a male enclave. Tradition is slowly changing. 


Twenty percent of the 300,000 persons now enrolled in 
apprenticeships across the U.S. are minorities, according to 
James Van Erden, director of the U.S. Labor Department's Bureau 
of Apprenticeship and Training: 


But with a tightening labor market, employers during the 
next decade will have to depend more on minorities as employees, 
and Van Erden thinks this social force should be accompanied with 
an increase in the work-based training that apprenticeships 
provide. He sees a "tremendous" potential for a much broader 
range of occupations using apprenticeships as worker preparation. 


Work-based training is already used heavily in nations that 
are the major global economic competitors, including several 
Pacific Rim countries and Germany, where 70 percent of all youth 
are enrolled in apprenticeships, Van Erden says. 


"We need to have a much better way to move kids into the 
workforce who are work-bound instead of college-bound and to 
retrain workers already on the job, and we don't do that in the 
U.S. at all in a very productive way," says Van Erden. "The 
concepts of mentoring and learning on the job, the contractual 
agreement between the student and the teacher we think offers a 
iot.* 


Toward that end, Labor Secretary Elizabeth Dole plans to 
establish an advisory committee in 1990 to develop accreditation 
standards for workplace training. 


It will be one of the first official steps propelling the 
U.S. along a new path of workforce preparation, and Van ERden 
thinks it is an important one. 


"I would say that if we want to play in the seat of world 
power, we have to be competitive, and in order to be competitive 
we have to have a skilled workforce," Van Erden says. “Our 
competitors do a much better job of educating their workers. 
It's very important that we raise the skill level of our workers 
and make them more flexible and adaptable. That's where I think 
America can gain in this whole effort." 


# # # 
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FIRMS HONORED FOR AFFIRMATIVE ACTION _ 


WASHINGTON, D.C.--Eight federal contractors have been 
recognized by the U.S. Labor Department for their demonstrated 
commitment to equal opportunity. 


"Affirmative action in employment is alive and working," 
said Labor Secretary Elizabeth Dole during an award ceremony 
honoring the firms. "It is the law of the land, and it's here to 
stay. Whether it be against minorities, women, the disabled, or 
veterans, discrimination in the workplace cannot and will not be 
tolerated." 


Pacific Gas and Electric Company (PG&E), the San Francisco- 
based utility, received the Opportunity 2000 Award from Assistant 
Secretary of Labor for Employment Standards William C. Brooks. 


The award is given annually to an employer who anticipates 
and takes control of future workforce challenges while assuring 
equal opportunity and full human resource utilization. 


According to Brooks, PG&E was honored for “conducting 
programs to increase the pool of minorities and women in the 
engineering labor market and increasing potential for advancement 
of women and minorities into executive level jobs." 


The seven companies receiving the Exemplary Voluntary Effort 
(EVE) Awards, presented by the Director of the Office of Federal 
Contract Compliance (OFCCP) Cari M. Dominguez, are: 


Barnett Banks, Inc. (Jacksonville, Fla.) 

Bell Communications Research (Livingston, N.J.) 

Dominion Bankshare Corp. (Roanoke, Va.) 

Procter and Gamble Co. (Cincinnati, Ohio) 

So. New England Telecommunications Corp. (New Haven, Conn.) 
Texas Instruments (Versailles, Ky. facility) 

Zandstra Construction, Inc. (Rapid City, S.D.) 


Director Dominguez saluted the award recipients for their 
"creativity, initiative and commitment." But most importantly, 
she said, "I salute you for your business savvy. Practicing 
equal employment opportunity and affirmative action just makes 
good business sense." 


The EVE Awards were initiated in 1983 by the OFCCP to 
recognize outstanding organizations who advance the concept of 
affirmative action through innovative and original plans to 
increase job opportunities for minorities, women, individuals 
with disabilities and Vietnam-era and certain disabled veterans. 
OFCCP enforces executive orders and laws which prohibit 
discrimination and require affirmative action on federal 
contracts and sub-contracts. 
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Department of Labor Opportunity 2000 Award Winner 


Pacific Gas _ and Electric Company, San Francisco, for creating 
-cmprehensive and innovative programs designed to meet the 


shallenges of the work force of the year 2000. The programs are 
Gesigned to increase the pool of minorities and women in the 
iabor market and to continue to integrate the increasingly 
culturally and ethnically diverse work force. 


EVE Award Winners 


Barnet Ss ., Jacksonville, Fla., for advancing employment 
opportunities for women with children by constructing a day care 
facility, providing economical day and elder care, as well as 
training for welfare mothers to become licensed day care 
providers. Charles E. Rice, chairman and CEO. 


~Bell Communications Research, Livingston, N.J., for its 
commitment to promoting equal employment opportunities for 
minorities and women by stimulating student interest in sciences, 
offering financial support, and encouraging career fields that 
have traditionally underrepresented women and minorities. R.J. 
Marano, president. 


-Southern New England Telecommunications Corp., New Haven, Conn., 


for its exemplary program in identifying, recruiting, hiring and 


counseling veterans, especially those of the Vietnam-era, and 
increasing community understanding and support by producing a 
film entitled, "Vietnam: A Chance to Understand." Walter 
Monteith Jr., chairman and CEO. 


-Dominion Bankshares Corp., Roanoke, Va., for preserving 
smployment opportunities for working mothers by establishing an 
on-site day care facility for pre-schoolers and infants, enabling 
mothers to obtain reliable and quality child care. Warner L. 
Dalhouse, chairman and CEO. 


-Procter & Gamble Co., Cincinnati, for its comprehensive efforts 
=. expand opportunities for women, minorities, veterans and 
individuals with disabilities through educational programs, 
scholarships, grants. community assistance, day care and youth 
summer empioyment programs to minority colleges. John Smale, 
chairman and CEO. 


-Texas Instruments, Versailles, Ky. facility, for its 
2xtraordinary outreach to employ individuals with disabilities 
and make workplace adjustments to accommodate their needs, 
providing a variety of jobs throughout the facility's workforce. 
Serry Junkins, chairman and CEO. 


-Zandstra Construction, Inc., Rapid City, S.D., for promoting 
equal employment opportunities in the construction trades by 
recruiting minorities, especially Native Americans, which has had 
a positive effect on surrounding reservations and the community 
at large and providing a culturally diverse work force. Dennis 
Zandstra, president. 
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PRODUCER PRICE INDEXES~--NOVEMBER 1989 


WASHINGTON -- The Producer Price Index for Finished Goods 
edged down 0.1 percent seasonally adjusted from October to 
November, the Bureau of Labor Statistics of the U.S. Department 
of Labor has reported. The November decline followed advances of 
0.4 and 0.9 percent in October and September. After showinc no 
change in October and rising 0.4 percent in September, the 
Intermediate Goods Price Index moved down 0.1 percent in 
November. The Crude Goods Price Index increased 0.4 percent over 
the month, following no change in October and a 1.1 percent climb 
in September. 


A downturn in the index for energy goods was largely 
responsible for the November decrease in the Finished Goods Price 
Index. Consumer food prices continued to rise, although not as 
much as in October. Prices for finished goods other than foods 
and energy rose 0.2 percent following a 0.1 percent increase a 
month earlier and a 0.7 percent advance in September. 


Before seasonal adjustment, the Finished Goods Price Index 
was unchanged in November at 114.8 (1982=100). 


During the 12 months ended in November 1989, the Finished 
Goods Price Index moved up 4.6 percent, the Intermediate Goods 
Price Index rose 3.0 percent, and the Crude Goods Price Index 
advanced 8.3 percent. Prices received by domestic producers of 
consumer foods increased 4.6 percent over the year, while crude 
foodstuff prices rose 1.3 percent and the intermediate foods and 
feeds index was nearly unchanged. The index for finished energy 
goods increased 7.5 percent from November 1988 to November 1989, 
intermediate energy goods moved up 11.6 percent, and prices for 
crude energy materials jumped 22.1 percent. Excluding the — 
often-volatile food and energy sectors, prices for finished goods 
were up 4.2 percent over the year and intermediate materials rose 
1.8 percent, while crude goods decreased 1.0 percent. 


# # # 
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EXJLLERS FROM THE U.S. LABOR DEPARTMENT 


The first organized cooperation among black workers occurred 
in 1763 when chimney sweepers in Charleston, S.C., refused to 
work unless their price scale was met, according to "Labor Firsts 
in America," a U.S. Labor Department publication. Rather than 
being a strike against employers, it was a protest against price 
controls. 


The first organization of black workers was in 1850, 
according to "Labor Firsts in America," a U.S. Labor Department 
publication. It was the American League of Coiored Laborers 
located in New York City. 


The first organization of white workers to advocate the 


creation of black labor unions and to allow blacks to attend its 
annual meeting was the National Labor Union in 1869, according to 
"Labor Firsts in America," a publication of the U.S. Labor 
Department. 





itors: 


The U.S. Labor Department is suspending production of The 
Black News Digest until the week of January 17, 1990. 
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